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Welcome everyone to ENGAGE’s April newsletter. You may have noticed the new Employee of

the Month logo above. We have multiple versions of this logo that we will showcase throughout

more articles and projects. From now on, the ENGAGE newsletter will showcase an Employee of

the Month award and the Outstanding Teacher of the Month award. The newsletter will also

showcase not only best practices for teaching and advising, but also professional development

opportunities and other information that can help all faculty and staff learn together.

Throughout this month we will have graduation, awards day, registration, and much more.

Please read below about last month’s outstanding teacher, advising tips and tricks, many

professional development opportunities, an active learning strategy and some stress-free

faculty and staff events.



March’s Outstanding Teacher of the Month
Each month for the 2021-22 school year, the faculty and staff will nominate an outstanding
instructor of the month based on how to employ technology in the classroom, utilizing active
learning strategies within the classroom, great advising techniques, unique assignments, and
more.

Nathan Hough has showcased all of the qualities above and more. Nathan is on many
committees and is always committed to helping students. He was one of the first instructors to
try out our new technology Cleartouch room and is always willing to help with new projects.

Many colleagues had positive words to share about Nathan. One colleague stated, “He puts
students first -- always wanting the best for them and helping with many tasks. As a colleague, I
appreciate his sense of humor, drive, and ability to see multiple sides of issues.”

Thank you Nathan for all your exceptional work in the month of March.



Employee of the Month
Iowa Wesleyan University has begun an Employee of the Month to highlight those employees
that are doing an exceptional job in four areas of criteria.   Attitude and Commitment,
Interpersonal Skills, Work Performance and Personal Traits.  The requests for nominations were
sent out to the Campus Community on March 21, 2022.

I am happy to announce the first Iowa Wesleyan Employee of the Month - Wyatt Gatlin!  Wyatt
started at Iowa Wesleyan University on December 16, 2019 and serves as our IT Support
Engineer.

Wyatt was nominated by the Director of IT, Jim Collins.  Following are the praises that Jim gave
of Wyatt in accordance with the criteria for Employee of the Month.

Wyatt is always willing and helpful.  He never thinks a job is beneath him whether it is crawling
under Pioneer (which is not for the faint of heart!) or hauling equipment across campus or even
pulling recycling up the steep ramp in the Science Hall, he is always all in.

Whenever anyone hosts an event on campus in the Chapel or the Social Hall, no matter if it is
during the standard work week or on the weekend, Wyatt comes to help with the A/V.  And even
though, this is not a part of his job duties, he does it without complaint and with the same
eagerness he does for any other task.

Wyatt will stay after 5pm to straighten up the mess that is the IT storage closet.  He will calmly
help panicked people who are having A/V problems.  He has been known to come to campus
during the weekends to reset student passwords and always does excellent work.

Conscientious is a great word to describe Wyatt. He is very honest and hard working.

If you happen to see Wyatt, congratulate him on being named the first Iowa Wesleyan Employee
of the Month!



April’s ENGAGE Opportunities

Advising Tips and Tricks:

1. Registration for Summer and Fall Courses

○ Checklist of items to think about when meeting with students for registration:

■ How are their current spring courses? How will this affect future classes?

■ Does a student need a summer course? There are multiple options for

summer options this year.

1. Regular A, B, and M term IW online courses

2. Face to face 7 by 7 courses

3. Internships

4. SPI courses

■ Think about course rotations, will there be a course in their major that

only happens in the fall or every two years?



■ Is your advisee graduating in August or December? Are they signed up for

all of the courses missing on their initial graduation audit in the faculty

portal?

■ Are students comfortable taking online or hybrid courses? Check with

how each student feels before adding them to a section.

■ Does your advisee have a career path in mind? If not, maybe talk with

them about opportunities or have them make an appointment with the

Tiger Station.

2. Students thinking about transferring? What should you do?

○ Make sure to conference with the student to understand the root cause for their

thoughts about transferring.

■ Is there a resource that student needs and can we help?

■ Is it financial? Has this student set up an appointment with the billing or

financial aid office? There could be grant opportunities or other options

available for the student.

○ Make sure to email Katie Aranda or Megan Hills with this information. We can

help with resources and meet with students.

○ If a student must transfer, please make sure they must go through the exit form

process. This process starts with Traci Bender in the student development office.



Faculty and Staff Development Opportunities:

1. Full Campus Professional Development Opportunity:

Tina wants to share this link before you go to the professional development on implicit bias:

https://implicit.harvard.edu/implicit/takeatest.html The link has many assessments to choose

from. Please choose one or two that emphasizes the group of students you work with the most.

No one will be asked to share their outcomes, but it is a self-assessment to see where some

unknown biases might be held.

2. Second Full Campus Professional Development Opportunity:



3. Faculty Meeting: April 11th at 4pm in the Social Hall, professional development

opportunities:

a. Simple Syllabus Demo: Presented by Tiffany Hill

b. Best Practices of Financial Aid for Summer Courses: Presented by

LaShawnda Roberts

c. NAIA Rules to keep in mind when advising: Presentation made by

Courtney Carl

Active Learning Strategy of the Month:

Review Games: As finals approach, how will you review materials for that final assessment or

final project? What ways can students be active in the classroom and review objectives at high

levels of Bloom’s Taxonomy? Many review games can be created through applications like

Kahoot, Poll Everywhere, Quizz, and many more. In addition, many review games can simply be

put together through markers on a dry erase board through group competitions. Think of ideas

of how to review with your students and how it correlates with the resources you have within

your classrooms.



Stress Free Activities for Faculty and Staff brought to you by Iowa Wesleyan University:

1. Employee Recognition Program: April 13th at 3:30 PM

2. Softball and Baseball BBQ Outing



3. Eating in the faculty and staff dining lounge in the cafeteria on Fridays.

4. Stay tuned for more details on Wednesday summer walks and summer lunch outings

from the Activities committee.

If you have a great active teaching strategy, news article, or professional development idea,

please send your idea to Megan Hills at megan.hills@iw.edu and they might be displayed in next

month’s newsletter.

Want to see past ENGAGE newsletters? Go to the L Drive under Registrar.
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