
On November 4, 2021 the Department of Labor’s Occupational Safety and Health 

Administration (OSHA) issued an Emergency Temporary Standard (ETS) and 

Interim Final Rule (IFR) setting vaccination requirements for employers with 100 

or more employees.  Under this new policy, Iowa Wesleyan University is federally 

mandated to put a policy in place requiring all employees to be fully vaccinated 

with either two doses of the Pfizer or Moderna Covid-19 vaccines, or one dose of 

the Johnson & Johnson vaccine by January 4, 2022. 

 

On November 12, 2021, the U.S. Court of Appeals for the Fifth Circuit granted a motion 

to stay OSHA's COVID-19 Vaccination and Testing Emergency Temporary Standard 

(ETS).  The court ordered that OSHA "take no steps to implement or enforce" the ETS 

"until further court order."  While OSHA remains confident in its authority to protect 

workers in emergencies, OSHA has suspended activities related to the implementation 

and enforcement of the ETS pending future developments in the litigation.  All 

challenges will be heard by the Sixth Circuit.   

 

The University has been advised that all employees should proceed with steps to meet 

the vaccine mandate.  If the stay on OSHA’s ETS is lifted, employees will be required to 

have their vaccines fully in effect by January 4, 2022, to comply.  To meet this deadline, 

employees will need to have their first vaccine within the coming days.   

 

Information you need to know for the pending vaccine policy effective 

January 4, 2022:  

 

 If/when the OSHA ETS goes into effect, all Iowa Wesleyan University employees 

will be required to be “fully vaccinated” by January 4, 2022, as a condition of 

employment.  Employees are considered “fully vaccinated” two weeks after 

completing vaccination with a COVID-19 vaccine of the appropriate number of 

doses, with, if applicable, at least the minimum recommended interval between 

doses.  For example, an employee is considered “fully vaccinated” two weeks after 

a second dose in a two-dose series, such as the Pfizer or Moderna vaccines; two 



weeks after a single-dose vaccine, such as the Johnson & Johnson vaccine; or two 

weeks after the second dose of any combination of two doses of different COVID-

19 vaccines as part of a vaccination series.  

 Affected Iowa Wesleyan University employees include: 

o Full-time and part-time faculty, staff, and on-campus adjunct instructors  

o All student workers 

 100% online adjunct instructors are exempt from the vaccine and face mask 

requirements.   

 All employees are required to report their vaccination status and to provide proof 

of vaccination.  Employees must provide truthful and accurate information about 

their COVID-19 vaccination status, and, if applicable, their testing results.  

 Employees must report any positive COVID-19 test or diagnosis.  

 Employees testing positive for COVID will be required to isolate away from the 

university campus for minimum of 10 days from when symptoms begin, or after 

known exposure, and will be required to use their accumulated sick and/or 

vacation days while absent.  

 Employees not in compliance with this policy will be subject to disciplinary 

actions.  

 

Unvaccinated Iowa Wesleyan University employees, including all student 

workers, will be required to adhere to the following rules: 

  

 Unvaccinated employees will be required to have a weekly COVID test 

administered by a healthcare professional at their own expense and provide those 

results to the university.  COVID testing may not be self-administered or self-

read. 

 Employees testing positive for COVID will be required to isolate away from the 

university campus for minimum of 10 days from when symptoms begin, or after 

known exposure, and will be required to use their accumulated sick and/or 

vacation days while absent.  



 Unvaccinated employees will be required to wear mask coverings when inside 

campus buildings, when occupying a vehicle with another person for work 

purposes, or when unable to socially distance from others when outside campus 

buildings. 

 Unvaccinated student workers will be required to wear mask coverings when at 

the site of their student employment position or fulfilling their work 

responsibilities. 

 

Employees not in compliance with this policy will be subject to disciplinary actions.    

Employees wishing to become fully vaccinated in time for the January 4, 2022 policy 

deadline will need to take note of these timeframes and dates for calculating the receipt 

of their vaccination: 

   

Moderna(two-dose): 

 First shot on/about November 23, 2021 

 Second shot on/about December 21, 2021 

 

Pfizer(two-dose): 

 First shot on/about November 30, 2021 

 Second shot on/about December 21, 2021 

 

Johnson & Johnson (single dose): 

 On/about December 21, 2021 

 

Iowa Wesleyan University employees may request an exception from this mandatory 

vaccination policy if the vaccine is medically contraindicated for them or medical 

necessity requires a delay in vaccination.  Employees also may be legally entitled to a 

reasonable accommodation if they cannot be vaccinated and/or wear a face covering (as 

otherwise required by this policy) because of a disability, or if the provisions in this 

policy for vaccination, and/or testing for COVID-19, and/or wearing a face covering 

conflict with a sincerely held religious belief, practice, or observance.  Requests for 



exceptions and reasonable accommodations must be initiated by completing and 

submitting the Iowa Department of Public Health’s Certificate of Immunization 

Exemption for either Medical Exemption or Religious Exemption.  Please contact the 

Iowa Wesleyan University Human Resources office to obtain these forms.   


