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Purpose

The purpose of this report is to provide accurate information to facilitate data-informed
decision-making within lowa Wesleyan University. In addition, this report helps lowa Wesleyan

University examine its core values of:

0 Learning & Community

0 Faith & Service
0 Discovery & Action
0 Courage & Passion

Career Development Learning Outcomes

0 Students will develop skills and utilize resources to be career ready.

O¢

Students will be able to determine personal interests, strengths, values, and skills that will
inform intentional career decision-making .

o

0 Students will be able to create a plan of personal goals for professional growth.

Information gathered can be used by various entities of the university to evaluate outcomes of the
Wesleyan experience, promote the value of the Internship experience, identify areas for growth, and
track progress toward growth. In addition, some of the information gathered is used for national, state

and accreditation accountability measures.



Report Contents

This report is organized into five sections and an appendix.
Section 1—Executive Summary

Overview of highlights, graduation data , student and employer contacts, along with changes and updates in Student

Development.
Section 2—Outcomes Profile Data Collection

Description of the methods used to collect data from the graduating seniors, professional development workshops,

events and learning outcomes.
Section 3—lowa Wesleyan Graduate Employment Overview

An overview of the data related to the graduates of Summer 2018, Fall 2018 and Spring 2019 including information on

employment, salary, and Internships. This information will reflect the NACE graduate cycle.



Section 1 —Executive Summary

This has been an exciting year for Career Development and Internships. The Career Development and
Internships office now oversees career counseling, career coaching, the professional development
workshop series, the Internship program, employer relations, job fairs and events, along with

graduation outcomes data.
Graduation Outcomes Data

In December of 2017, the university launched an online electronic form to capture graduation
outcomes. Past graduates were contacted via e-mail, LinkedIn, social media and by phone six months
past graduation. The goal would be to have 100% knowledge rate from our graduates. The summer of

2018 the university launched Handshake to capture data with the First Destination Survey.
Student Contact

There are a variety of ways that students can engage with the career development office through
individual student appointments, workshops, job fairs, mock interviews, or classroom presentations.
The total number of student appointments from fall 2018 semester was 43 and from the spring 2019,
41. For the first time with had a career closet drive for professional clothing. Suit-A-Tiger had 33

students attend the shopping event!
Employer Contact

lowa Wesleyan was excited to have employers on campus in the fall of 2018. The Fall HireATiger Career
Expo attracted 21 employers, 5 recruiters and 69 students. For the year we had 3,072 employers in
Handshake, along with 2,113 jobs (1,937 full time and 175 part time), 356 Internships, 56 Fellowships
and 17 volunteer opportunities. Also, in 2019 Christamore Family Treatment Center was awarded

Internship Partner of the Year award.

We also co-sponsor an event, Building a Talent Pipeline with the Mount Pleasant Chamber Alliance on
Friday, September 21, 2018 in the IW Social Hall. We hosted a panel of three employers and 4 lowa
Wesleyan students to discuss ways employers have found success with interns and then from the
student's perspective. 30 employers attended the event, along with Mary Bontrager from the Des

Moines Partnership the Director of lowa Workforce Development, Beth Townsend.



Internships

It's exciting to see that we had 22 student interns in the Fall of 2018, 3 during the winter break and 35
in the Spring of 2019. This opportunity allows students to gain professional experience, develop
transferable skills, challenge their thinking and increase their marketability for a full-time position or
graduate school.

Handshake

In the summer of 2018 we launched our new career management platform. We have seen a
tremendous increase in our job and internship opportunities. We also capture our graduation data
through the First Destination Survey that allows our data to be accurate with the NACE standards.
Currently there are more than 14 million students and alumni on the platform and we are a part of the
300+ career centers with a membership. There are also over 300,000 employers connected with
Handshake and this has allowed our students to be a part of a larger network of career opportunities.

Total number of industries and job type represented in Handshake that are available to students.
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Volunteer 0.48%
@ Cooperative Education 0.47%
} Experiential Learning 0.43%

@ Graduate School 0.14%

What Can | Do With This Major?

We continue to utilize this fantastic resource for our students. What Can | Do With This Major allows
students to explore careers, majors and various industry information. It also details employers that
would hire in that field and then strategies for a student obtaining that career. It has been a valuable

resource for students exploring careers.
Section 2 — Outcomes Profile Data Collection

Methods

The data collection process for this report took place from August 2018 to May 2019. Data was gathered
through a survey that was completed prior to graduation and during the graduation rehearsal for both May and
December graduations. Responses were gathered using our career management platform; Handshake. This
resulted in a response of 76% (66 of 86) as of 7/17/2019 . Data will be reported on a cycle of August, December
and May graduates.

Data will continue to be collected 6 months past graduation, according to the guidelines by the National

Association of Colleges and Employers (NACE).

No assumptions were made about employment status. Non-responses were not factored in the percentages
reported. Post graduation information was gathered by phone calls, e-mails, LinkedIn and various other social
media outlets. The Career Development office also worked closely with faculty, the Director of Alumni and

Parent Relations, along with the Institutional Advancement office to collect information.



Internships

The Internship experience is a pillar of the lowa Wesleyan educational program; all students are required to
participate in this experiential learning process. For the purpose of this section, Internships include nursing
clinical rotations and student teaching experiences. Overall, in assessing the value of their experiences,

graduates looked favorably upon its impact. *Unknown students includes those that did not complete the

survey.

Graduates were asked to evaluate the degree to which they agreed with statements about their internship.
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Strongly Agree
35.3%

Unknown

Strongly Disagree
2.9%

Somewhat Agree
23.5%

2018-2019 Internships (Need May grads)

Paid
29.4%

Unpaid
70.6%




2018-2019 Internship Sites
Alternatives Schools Metwork®* Kent Corportation
Ames Police Department®# Kohl's*#*
Athletico Life Agset**
Buckle Inc Louisa County Soil and Water Conservation District**
Camercn Public Library** Mount Pleasant Area Chamber Alliance
Capitol Theater®* Mount Pleasant Correctional Facility
Capstone Pharmacy Muscatine Power and Water®*
Charming Charlie*# Mew Choices Inc.
Christamore Mew London Community School District
City of New London*# Mortheast Animal Hospital
Community Action of Southeast lowa Old Threshers Foundation
Des Moines County Sheriff's Office Cne Yard Inc**
DuPage County Sheriff's Office** COptimae
Fairfield Arts and Convention Center Purple Cow Records; Jake McWey**
Family Medicine of Mount Pleasant Rape Victim Advocacy Program
Fastenal** Robberts & Kirkman LL.L.P**
Great River Health Systems Rock Valley Physical Therapy®*
lowa County Sheriff's Office*# Safeguard®*
lowa State Extension, Henry County Southeast Community College
lowa State Extension, Louisa County®* Southeast lowa Sympony Orchestra
W Admissions Southeast Soccer Academy
I'W Athletic Training Summersville Beacon®*
I'W Athletics Toyer Stategic Consulting®™*
I Baseball University of Missouri Concert Serigs**
IW Criminal Justice Division USDA Rural Department
I'W Football Vector Marketing
I'W Marketing Walmart Pharmacy**
IW Music Division
IW Soccer
Jackson Hewitt

Internship information was compiled using the information submitted on the Graduation Outcomes Profile and through the First

Destination Survey in Handshake.

**Designates first time Internship sites for IW students.



Professional Development Workshops

Throughout the year, the Career Development office hosts a series of professional development workshops.

Snohbr ¢mbktcdy

Resumes and Cover Letters
Interviewing Strategies
Dress for Success

Job Search Strategies

Life After lowa Wesleyan
Graduate School Prep
Etiquette and Dining

Mock Interviews
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In the spring of 2018, the etiquette and dining workshop was led by Jennifer Crull, Assistant Professor of

Business in an academic course.

2. Representatives from Walmart Logistics assisted in two of the workshops to provide insight from an
employers perspective.

3. Forthe Fall 2018 semester, 49 students attended and in the Spring of 2018, 55 students attended the
professional development workshops.

4. Mock interviews were promoted through online program, Big Interview. This was a trial year program and

will review a new model for next year.

Professional Development Workshops

B rall2018
B Spring 2019

Resumes Intervieiwing Job Life after Etiquette &
Search/Dress IW/Grad Dining



HireATiger Career Expo

The HireATiger Career Expo was held in the fall of 2018 as a career networking event for students to connect
with employers to learn more about employment and internship opportunities. There were 21 employers and 69
students that attended the event on Wednesday, October 24, 2018. The number of employers that registered

and attended increased from the previous year.

Attending Employers

Burlington Community School District
Cambridge Investment Research
Community Action of Southeast lowa
Edward Jones

Henry County Health Center
Innovairre

Insight Partnership Group

lowa State University Extension and Outreach: Henry County
lowa Wesleyan University
McDonald's

Mount Pleasant News

Ottumwa Regional Health Center

Safeguard

Sunrise Terrace

Team Staffing Solutions, Inc.

The Domestic Violence Intervention Program

The REC Center

University of lowa - Rape Victim Advocacy Program
USDA Rural Development

West Liberty Foods

Young House Family Services




HireATiger Expo
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