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The Mission of Iowa Wesleyan University

Iowa Wesleyan University is a transformational learning community whose passion is to
educate, empower and inspire students to lead meaningful lives and careers.

Purpose
The purpose of this report is to provide accurate information to facilitate data-informed
decision-making within Iowa Wesleyan University. In addition, this report helps Iowa Wesleyan
University examine its core values of:
●

Learning & Community

●

Faith & Service

●

Discovery & Action

● Courage & Passion

Career Development Learning Outcomes
● Students will develop skills and utilize resources to be career ready.
● Students will be able to determine personal interests, strengths, values, and skills that will
inform intentional career decision-making .
● Students will be able to create a plan of personal goals for professional growth.
Information gathered can be used by various entities of the university to evaluate outcomes of the
Wesleyan experience, promote the value of the Internship experience, identify areas for growth, and
track progress toward growth. In addition, some of the information gathered is used for national, state
and accreditation accountability measures.

Report Contents
This report is organized into five sections and an appendix.
Section 1—Executive Summary
Overview of highlights, graduation data , student and employer contacts, along with changes and updates in Student
Development.
Section 2—Outcomes Profile Data Collection
Description of the methods used to collect data from the graduating seniors, professional development workshops,
events and learning outcomes.
Section 3—Iowa Wesleyan Graduate Employment Overview
An overview of the data related to the graduates of Summer 2018, Fall 2018 and Spring 2019 including information on
employment, salary, and Internships. This information will reflect the NACE graduate cycle.

Section 1 —Executive Summary
This has been an exciting year for Career Development and Internships. The Career Development and
Internships office now oversees career counseling, career coaching, the professional development
workshop series, the Internship program, employer relations, job fairs and events, along with
graduation outcomes data.
Graduation Outcomes Data
In December of 2017, the university launched an online electronic form to capture graduation
outcomes. Past graduates were contacted via e-mail, LinkedIn, social media and by phone six months
past graduation. The goal would be to have 100% knowledge rate from our graduates. The summer of
2018 the university launched Handshake to capture data with the First Destination Survey.
Student Contact
There are a variety of ways that students can engage with the career development office through
individual student appointments, workshops, job fairs, mock interviews, or classroom presentations.
The total number of student appointments from fall 2018 semester was 43 and from the spring 2019,
41. For the first time with had a career closet drive for professional clothing. Suit-A-Tiger had 33
students attend the shopping event!
E
 mployer Contact
Iowa Wesleyan was excited to have employers on campus in the fall of 2018. The Fall HireATiger Career
Expo attracted 21 employers, 5 recruiters and 69 students. For the year we had 3,072 employers in
Handshake, along with 2
 ,113 jobs (1,937 full time and 175 part time), 356 Internships, 56 Fellowships
and 17 volunteer opportunities.  Also, in 2019 Christamore Family Treatment Center was awarded
Internship Partner of the Year award.
We also co-sponsor an event, Building a Talent Pipeline with the Mount Pleasant Chamber Alliance on
Friday, September 21, 2018 in the IW Social Hall. We hosted a panel of three employers and 4 Iowa
Wesleyan students to discuss ways employers have found success with interns and then from the
student's perspective. 30 employers attended the event, along with M
 ary Bontrager from the Des
Moines Partnership the Director of Iowa Workforce Development, Beth Townsend.

Internships
It’s exciting to see that we had 22 student interns in the Fall of 2018, 3 during the winter break and 35
in the Spring of 2019. This opportunity allows students to gain professional experience, develop
transferable skills, challenge their thinking and increase their marketability for a full-time position or
graduate school.
Handshake
In the summer of 2018 we launched our new career management platform. We have seen a
tremendous increase in our job and internship opportunities. We also capture our graduation data
through the First Destination Survey that allows our data to be accurate with the NACE standards.
Currently there are more than 14 million students and alumni on the platform and we are a part of the
300+ career centers with a membership. There are also over 300,000 employers connected with
Handshake and this has allowed our students to be a part of a larger network of career opportunities.
Total number of industries and job type represented in Handshake that are available to students.

What Can I Do With This Major?
We continue to utilize this fantastic resource for our students. What Can I Do With This Major allows
students to explore careers, majors and various industry information. It also details employers that
would hire in that field and then strategies for a student obtaining that career. It has been a valuable
resource for students exploring careers.

Section 2 — Outcomes Profile Data Collection
M
 ethods
The data collection process for this report took place from August 2018 to May 2019. Data was gathered
through a survey that was completed prior to graduation and during the graduation rehearsal for both May and
December graduations. Responses were gathered using our career management platform; Handshake. This
resulted in a response of 76% (66 of 86) as of 7/17/2019 .  Data will be reported on a cycle of August, December
and May graduates.
Data will continue to be collected 6 months past graduation, according to the guidelines by the National
Association of Colleges and Employers (NACE).
No assumptions were made about employment status. Non-responses were not factored in the percentages
reported. Post graduation information was gathered by phone calls, e-mails, LinkedIn and various other social
media outlets. The Career Development office also worked closely with faculty, the Director of Alumni and
Parent Relations, along with the Institutional Advancement office to collect information.

Internships
The Internship experience is a pillar of the Iowa Wesleyan educational program; all students are required to
participate in this experiential learning process. For the purpose of this section, Internships include nursing
clinical rotations and student teaching experiences. Overall, in assessing the value of their experiences,
graduates looked favorably upon its impact. *Unknown students includes those that did not complete the
survey.
Graduates were asked to evaluate the degree to which they agreed with statements about their internship.
My Participation in the internship helped me define, clarify, or determine my career path.

Internship information was compiled using the information submitted on the Graduation Outcomes Profile and through the First
Destination Survey in Handshake.
**Designates first time Internship sites for IW students.

Professional Development Workshops
Throughout the year, the Career Development office hosts a series of professional development workshops.
Topics Include:
●
●
●
●
●
●
●
●

1.

In

Resumes and Cover Letters
Interviewing Strategies
Dress for Success
Job Search Strategies
Life After Iowa Wesleyan
Graduate School Prep
Etiquette and Dining
Mock Interviews

the spring of 2018, the etiquette and dining workshop was led by Jennifer Crull, Assistant Professor of

Business in an academic course.
2. Representatives from Walmart Logistics assisted in two of the workshops to provide insight from an
employers perspective.
3. For the Fall 2018 semester, 49 students attended and in the Spring of 2018, 55 students attended the
professional development workshops.
4. Mock interviews were promoted through online program, Big Interview. This was a trial year program and
will review a new model for next year.

HireATiger Career Expo
The HireATiger Career Expo was held in the fall of 2018 as a career networking event for students to connect
with employers to learn more about employment and internship opportunities. There were 21 employers and 69
students that attended the event on Wednesday, October 24, 2018. The number of employers that registered
and attended increased from the previous year.

HireATiger Expo

Career Closet; Suit-A-Tiger

Building a Talent Pipeline; Internship Summit
Employer Panel

Student Panel

More from the summit

Internship Partner of the Year; Christamore Family Treatment Center

Mt. Pleasant Chamber hosts Building a Talent Pipeline
Event aimed at teaching chamber members the benefits of internships
By Gretchen Teske, GTNS News
The Mt. Pleasant Area Chamber Alliance wants to build a pipeline of talent.
Executive Vice President Kristi Ray knows local businesses have positions to fill and she wants area
students to know they have a future in Henry County after graduation. On Friday, Sept. 21, the
organization held The Building a Talent Pipeline event was held at Iowa Wesleyan (IW) on Friday, Sept.
21, for chamber members to hear about the benefits of hiring interns and ways to use their assistance.
A panel of local businesses that have interns spoke and explained what their interns’ job duties entail,
how often they work and why they feel the opportunity is important. Among the small panel was Henry
County Sheriff Rich McNamee who said interns are not only valuable to the business, but offering an
internship is valuable to the student as well.
McNamee said that when the internship is completed, the student can put the work experience on
their resume. He said he has personally been contacted after students have completed the internship
program because employers are seeking to follow up on the quality of work the intern provided. He

feels that offering these kinds of opportunities allows for growth within the business and also for the
student who is learning on the job and taking away necessary information.
Denise Hill, Human Relations Manager at Continental, was also on the panel and said her organization
currently has one intern but is looking to add more. She feels that interns bring a fresh perspective and
new ideas the business may have yet to use. “(We’re) seeing an organization through a younger
generation’s eyes,” she said. “I hope they get a valuable opportunity to put on their resume and take
with them throughout their career.”
Next a panel of four current IW students spoke about the internships they worked. Two of them
completed their internship in Henry County. Of the four, three of them plan to stay with their company
full time after graduation despite only two of the four students having a paid internship. They all
worked in setting related to their fields and felt that the office experience, multiple job duties and
opportunity to further themselves was a valuable experience that will help further them.
LaShawnda Roberts is a senior at IW studying business with a music emphasis. She completed her
Summer internship at the University of Missouri concert series. Roberts said that despite her
internship not being paid monetarily, she felt she was paid in the experiences she gained. Roberts took
on a variety of roles including house managing, customer service and working directly with artists and
their agents. “They made me feel like the work I was doing was important,” she said.
Kat Evans, Director of Career Development and Internships at IW, said the university requires all
students to complete an internship before graduation because they feel that their value is essential to
helping them succeed. “The value that they add, (is that) they’re bringing in fresh new ideas, they’re
honing in on their new ideas, and they’re developing their oral and written communication skills,” she
said. “The value to the employer is they’re getting a talented student who’s coming in excited and can
look at something from a new perspective.”
After a short lunch break, the group of 30 gathered back at their tables to hear from Beth Townsend,
Director of Iowa Workforce Development. Her presentation was about the Future Ready Iowa plan,
whose mission is to build a talent pipeline and help workers reach the next step up in the workforce.
Townsend said that internships are crucial to developing new leaders in the workplace because it
offers a hands-on experience they are unable to achieve elsewhere.
“When you’re an employer and you’re hiring people, you just kind of hire them and bring them and
hope it works out,” she explained. “With an internship, that’s for a finite period of time and probably a
specific project so it’s a win-win for everybody.”

Mt. Pleasant Chamber President Krist Ray was very pleased with the turnout and the information
presented at Friday’s event. She said she hopes this inspires employers to take on interns and that
those interns take full-time jobs and stay in the area to help grow the future of Mt. Pleasant. She
explained that 62 percent of interns stay with their company as full-time employees and that number
could be great for the future of Mt. Pleasant. “It was good for our members to hear,” she said. “We are
in such dire need (of new employees) and if we can get them started doing an internship, then
hopefully they’ll stay and make this their home.”

Hire A Tiger connects IW students with MP,
southeastern Iowa employers
GTNS photo by Grace King Iowa Wesleyan University students Dimitriee Duncan and Devanta Stafford speak with Rich Mueller, of Edward
Jones, at Hire A Tiger career fair on campus on Wednesday, Oct. 24. Twenty-one businesses from Mt. Pleasant and southeastern Iowa
were represented.

Devanta Stafford doesn’t know what he wants to do after college, but the Hire A Tiger career fair at
Iowa Wesleyan University on Wednesday, Oct. 24, was a good place to start dreaming.
The sophomore IW student from Houston, Texas is working toward a degree in business management
— a broad field of study — and was looking for inspiration for a career path.
Chatting with Rich Mueller, of Edward-Jones in Mt. Pleasant, Stafford was given some words of advice:
“Don’t take no for an answer, and have faith in yourself,” the longtime salesman said to the college
student.
IW hosts Hire A Tiger every year, inviting local and regional businesses to campus for students to
network with. Whether it’s an internship, a part-time job during the semester or a full-time career,
students are sure to find some luck shaking hands with representatives from the 21 businesses
present Wednesday.
“It encourages them to start thinking about careers and opportunities earlier,” said Katherine Evans, IW
director of career development and internships.
Mueller, who was born and raised in Mt. Pleasant, counts himself lucky to continue working for
Edward-Jones in the area he grew up. At the career fair, Mueller hoped to share his love for the
community with the students, as well as introduce them to all the opportunities working for the
investment company presented.

In Mueller’s 20 years with Edward Jones, five IW students have been hired and two now work in
Canada. Whether financial adviser, home office employer, marketer or graphic designer, there’s a place
for every educational background at Edward Jones.
“Life is about relationships. It’s critical in any career if you’re going to be successful,” Mueller said. “If
you’re going to have someone handle your money, there’s a good deal of trust.”
The health care field was also represented at Hire A Tiger.
Desiree McDonough, with Ottumwa Regional Health Center, has been impressed with the level of
experience and readiness nursing students graduate with from IW. At Hire A Tiger, McDonough was
looking for potential registered nurses, lab techs, respiratory therapists and other staff for the health
center.
“Students who come out of IW are ready to work,” McDonough said.
IW student Catiera Taylor, of Clinton, may only be a freshman nursing student, but she is already a
Certified Nurses Assistant, qualifying her for her job at Sunrise Terrace. Taylor was doubling as a
student during Hire A Tiger and a representative for Sunrise Terrace as she spoke to her peers about
the experience she was getting as a full-time employee and full-time college student.
Sunrise Terrace was looking for nurses, housekeepers and other staff members for the 50-bed Sunrise
Terrace facility.
Taylor wants to be an Emergency Room nurse after graduation. Going into her freshman year just this
past August, Taylor sent her resume to “anywhere and everywhere” in Mt. Pleasant searching for a job.
“It was very scary, especially being away from home,” Taylor said. “But you just have to take a deep
breath, lay stepping stones and hope for the best. Take it easy and trust your abilities.”
Nonprofits present at Hire A Tiger, like the Domestic Violence Intervention Program, were not only
looking for future interns and employees, but volunteers.
Allison Peterson, a Henry County advocate with the Domestic Violence Intervention Program and an IW
graduate herself, said their presence gives students a different career to think about. She never
considered nonprofit work before coming across the job opening with the Domestic Violence
Intervention Program and hopes the career fair “sparks interest” in a student.
“It gives them a different avenue of thinking about what’s available to be doing in nonprofit and victim
services,” Peterson said.

An AmeriCorps VISTA position is opening at the program in January, a perfect opportunity for
December college graduates, volunteer coordinator Rose Cooney pointed out.
Students at the career fair found the experience less intimidating and more eye-opening than they
were expecting.
Tahnia Love, a freshman studying criminal justice, said she came into Hire A Tiger looking for an
internship. While there weren’t any jobs that completely coincided with her dream of becoming a
lawyer, the Mt. Pleasant News stuck out to her as a potential learning experience.
Love, who used to do yearbook in high school, thought reporting would align well with asking
questions, researching and writing that goes into being a lawyer.
Although Love still has a couple of years to find an internship for college credit, “they drill into us what’s
coming,” she said.

About Career Development
From the day students step on the Iowa Wesleyan University campus, the Office of Career Development and
Internships is here to assist them. We provide students with guidance and support as they assess career
interests, explore occupations, transition through a career change, proceed through the job search process and
prepare for the professional workplace or graduate school. Services are available for both students and alumni.
Additionally, Career Development supports faculty and staff by providing instruction that supplements course
curriculum and collecting and disseminating information related to employment and the continuing education of
Iowa Wesleyan University graduates.

Report prepared by Katherine Evans,
Director of Career Development & Internships
katherine.evans@iw.edu
319-385-6375
Office of Career Development & Internships
https://www.iw.edu/career-development/

Graduation Outcomes 2018-2019 (August 2018-May 2019)

Graduate School Information

*Class profile information was self reported through the graduate outcomes profile in Handshake.

Post-Graduation Employment Status
In determining post-graduation employment status, graduates were grouped into each of these categories. The
percentage for each is shown below. Data was collected after each semester and combined in the percentages
below.
●

Employed Full-Time (21.1%) - including full-time jobs

●

Employed Part-Time (2.9%) - including part-time jobs

●

Continuing Education (8.6%) - M
 aster’s degree, PhD, JD, professional certificate program, etc.

●

Long-term Volunteering (0%) - Peace Corp, Teach for America, etc.

●

Seeking Employment (35.7%) - actively looking for employment

●

Planning to Continue Education (4.3%) - actively seeking out educational programs

●

Other—Not Seeking (27.1%) - are not actively looking for employment by choice (e.g. homeschooling
children). Or no information was submitted.

Location of Current Positions
Iowa Wesleyan has a predominantly Midwestern footprint in terms of the location of the class of 2018-2019.
August graduates reported location is Florida, Georgia, Kansas and Iowa.
December Graduates Locations:

Green; 1 student response
Yellow; 3 student responses
Red; 4 student responses

May Graduates Locations:

Green; 1 student response
Yellow; 4 student responses
Red; 7 student responses
Orange; 5 student responses

Starting

Annual Salary

Iowa Wesleyan graduates reported their beginning annual salary, excluding benefits. $38,552.00 is the average
submitted salary for 2018-2019.

*Internship information was compiled using the information submitted on the Graduation Outcomes Profile

Graduates by year

*”Other” represents the students that are not seeking or did not complete the first destination survey.

